Federal Affirmative Action Goals

                                                              SDWSRF-ARRA 


Exhibit A

Equal Employment Opportunity

Affirmative Action Requirements

Minority and Women Participation Goals for California

For federal and federally assisted construction contractors, goals for minorities and females are established as a percentage participation rate.  The percentage goal established for minority participation must be at least equal to the percentage established for that “economic area” as outlined in the list below.
Contractors may establish higher goals if they desire.  Although a contractor is required to make good faith efforts to meet their goals, the goals are not quotas and no sanctions are imposed solely for failure to meet them.  The following factors explain the difference between permissible goals, on the one hand, and unlawful preferences, on the other:

· Participation rate goals are not designed to be, nor may they properly or lawfully be interpreted as, permitting unlawful preferential treatment and quotas with respect to persons of any race, color, religion, sex, or national origin.

· Goals are neither quotas, set-asides, nor a device to achieve proportional representation or equal results.  Rather, the goal-setting process is used to target and measure the effectiveness of affirmative action efforts to eradicate and prevent barriers to equal employment opportunity. 

· Goals under Executive Order 11246, as amended, do not require that any specific position be filled by a person of a particular gender, race, or ethnicity.  Instead, the requirement is that contractors engage in outreach and other efforts to broaden the pool of qualified candidates to include minorities and women.

· The use of goals is consistent with principles of merit, because goals do not require an employer to hire a person who does not have the qualifications needed to perform the job successfully, hire an unqualified person in preference to another applicant who is qualified, or hire a less qualified person in preference to a more qualified person.

· Goals may not be treated as a ceiling or a floor for the employment of members of particular groups.

· A contractor's compliance is measured by whether it has made good faith efforts to meet its goals, and failure to meet goals, by itself, is not a violation of the Executive Order.

These goals are applicable to all of a contractor's construction work sites (whether or not these sites are also the result of a federal contract or are federally assisted).  The goals are applicable to each nonexempt contractor's total onsite construction workforce, regardless of whether or not part of that workforce is performing work on a federal, federally assisted or non-federally related project contract or subcontract. 

Contractors should apply to each work site the goal for the geographical area that each particular work site is located in.

The contractor's compliance with the Executive Order and the regulations in 41 CFR Part 60-4 will be assessed based on its implementation of the Equal Opportunity Clause, specific affirmative action obligations required by the specifications set forth in 41 CFR 60-4.3(a), and its efforts to meet the goals.  The hours of minority and female employment and training must be substantially uniform throughout the length of the contract, and in each trade, and the contractor must make a good faith effort to employ minorities and women evenly on each of its projects. The transfer of minority or female employees or trainees from contractor to contractor or from project to project for the sole purpose of meeting the contractor's goals is a violation of the contract, the Executive Order, and the regulations in 41 CFR Part 60-4.  Compliance with the goals will be measured against the total work hours performed.

Until further notice, the following goals for female and minority utilization in each construction craft and trade must be included in all Federal or federally assisted construction contracts and subcontracts in excess of $10,000. 

Construction contractors that are participating in an approved Hometown Plan (see 41 CFR 60-4.5) are required to comply with the goals of the Hometown Plan with regard to construction work they perform in the area covered by the Hometown Plan.  With regard to all their other covered construction work, such contractors are required to comply with the applicable SMSA or EA goal contained in the list below.
GOALS FOR MINORITIES (PERCENT)

        174 Redding, CA:
Non‑SMSA Counties








6.8

CA Lassen; CA Modoc; CA Plumas; CA; Shasta; CA Siskiyou; CA Tehama.

175 Eureka, CA:

Non‑SMSA Counties








6.6

CA Del Norte; CA Humboldt; CA Trinity.

176 San Francisco‑Oakland‑San Jose, CA:

SMSA Counties:

7120 Salinas‑Seaside‑Monterey, CA






28.9

CA Monterey.

7360 San Francisco‑Oakland, CA



25.6

CA Alameda; CA Contra Costa; CA Marin; San Francisco; CA San Mateo.

7400 San Jose, CA








19.6

CA Santa Clara.

7485 Santa Cruz, CA








14.9

CA Santa Cruz.

7500 Santa Rosa, CA








9.1

CA Sonoma.-

8720 Vallejo‑Fairfield‑Napa, CA



17.1

CA Napa; CA Solano.

Non‑SMSA Counties



23.2

CA Lake; CA Mendocino; CA San Benito.

177 Sacramento, CA:

SMSA Counties:

6920 Sacramento, CA



16.1

CA Placer; CA Sacramento; CA Yolo.

Non‑SMSA Counties








14.3

CA Butte; CA Colusa; CA El Dorado; CA Glenn; CA Nevada; CA Sierra; 

CA Sutter; CA Yuba.

178 Stockton‑Modesto, CA:

SMSA Counties:-

5170 Modesto, CA




12.3

CA Stanislaus

8120 Stockton, CA




24.3

CA San Joaquin.

Non‑SMSA Counties




19.8

CA Alpine; CA Amador; CA Calaveras; CA Mariposa; CA Merced, CA Tuolumne. 

179 Fresno‑Bakersfield, CA:

SMSA Counties:

0680 Bakersfield, CA




19.1

CA Kent

2840 Fresno, CA




26.1

CA Fresno

Non‑SMSA Counties




23.6

CA Kings; CA Madera CA Tulare.

180 Los Angeles, CA:

SMSA Counties.

0360 Anaheim‑Santa Ana‑Garden Grove, CA





11.9

CA Orange.

4480 Los Angeles‑Long Beach, CA




28.3

CA Los Angeles

6000 Oxnard‑Simi Valley‑Ventura, CA





21.5

CA Ventura

6780 Riverside‑San Bernardino‑Ontario, CA





19.0

CA Riverside; CA San Bernadino.

7480 Santa Barbara‑Santa Maria‑Lompoc, CA





19.7

CA Santa Barbara.

Non‑SMSA Counties








24.6

CA Inyo; CA Mono; CA San Luis - Obispo. 

181 San Diego, CA:

SMSA Counties

7320 San Diego, CA








16.9

CA San Diego.

Non‑SMSA Counties








16.2

CA Imperial
GOALS FOR WOMEN (PERCENT)

         Nationwide Goal_____________________________________________________6.9%

The information above is neither comprehensive nor exhaustive, but may be used in preparing bid solicitation or construction contract provisions to address the Federal Equal Employment Opportunity, Affirmative Action (EEO-AA) requirement.  For additional EEO-AA information please see the following U.S. Department of Labor websites:

· https://www.dol.gov/esa/ofccp/TAguides/consttag.htm
· http://www.dol.gov/esa/ofccp/TAguides/fedreg100380.htm
Created 6/30/09

                                                                       Page 1 of 3

